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The Case for Employer Sponsored Wellness
Programs

Rise in chronic Workplace wellness programs
— primary and secondary
ntion

Increase in Shift in onset of
unhealthy disease to
lifestyles working age

1. Mattke S, Liu H, Caloyeras J, Huang CY, Van Busum KR, Khodyakov D, Shier V. Workplace wellness programs study. Rand health quarterly. 2013;3(2).




Total Worker Health ®
Integrated Approach to Employee Well Being
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Psychosocial Workplace Stressors that impact
Health and Well- Being

Work-life Stress/Conflict and Negative Health Behaviors:
Correlational Studies (see Hammer & Sauter, 2013 review)
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Intern Summer 2019 Project Purpose

»
»

To understand the
Smithsonian’s current wellness
program, including exploration

of services offered and
characterization of program
users, in order to identify gaps

and suggest improvements.




Project Elements

G What Is included in the current SI
wellness program?

@ Who is using the Sl wellness program?

e How does it compare to other workplace
wellness programs?




The Smithsonian
Institution

Smithsonian
Workplace Ombudsman SD-218 Drug and Alcohol

S! workyApfefeina Neutral party to whom employees and affiliated staff Testing _and Medical M an ag ement
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procedures for providing medical P 0 | | c y Structure

examinations that comply with DOT

Wellness

Monthly of Rigagfehaussedations Additional Resources SD-222 Smithsonian
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its enrollees who are Federal and US

Fitness
There are 9 fiess fapiities. . .
Employees can apply for gym access.
If there is not a fitness center near the Office of Safel
Includes occupation;

Health
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S H A used to pay for eligible medical, s N
H.A. dental and vision care expenses " upervisors
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Automated Injury

Fitness Classes
Lunch Lectures wor i
Occasional Isciures on Lunchtime and after work yoga, Zumba Reporting System

and meditation classes. Most classes are
Clinical Services Consultation Services A :
Outstanding

Audiometric testing, electrocardiogram, Medical case management for SI Federal

lboraor eting Spromety.piats physican Worker's Compensaion stum 0 vk Programs Contributions to
requested services, visitor and employee first aid, assistance, emergency response D'_aﬂﬂl_ng‘ Ava R
evaluation and treatment planning for exposure evaluation, technical assist visits,
occupational health conditions, work impact and

SH.AP.E. Walk
Biannual walks held

Voluntary Leave
AnnysbpRYFeR! P Pl
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another employee who has Ergonomics Program
On-site and task evaluations.
Resources and accommodations

Eligibility of Services Health Units
S federal and trust employees, Sl registered He al t h There are five health units, four on the

volunteers, SI veterinary medicine residents, SI H National Mall and one at the Zoo. Outreach
Emeriti, recipients of an academic appointment SerVI C es visits to Sl locations outside of DC are also Telework and AWS
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International Travel Clinic
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Health Risk Management
Infl L_lenz_a Health risk assessments for fasting blood
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Personal Wellness
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and employee wellness.
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Medical Surveillance
Periodic or episqgifygedical exams
recommended based on exposures to Smithsonian Support for

Medical Clearance Exams
Required examinations to use
equipment or perform certain duties.

E.g. respiratory protection program, hazards in the workplace. E.. Family Focused Nursing Mothers
! qonosis ashestos work 2 Policy to support nursing mothers Smithsonian Early Enrichment Smithsonian Live!
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Smithsonian Employee Population

Occupation:
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Selected Results: Defining who
receives HRASs by location

Percent of Employees Who Received an HRA by Workplace Location
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Sl Wellness - Case for
Total Worker Health

* Connecting Safety and
Ergonomics to Wellness

* Leverage FEHB Health
Insurance Wellness Incentives

* Focus on highest risk
employees: Lowest Wage

* |dentify sources of Job Stress

Eg Trauma and Stress in artifact
Recovery Program

e Work Life Balance
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